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Vocational education and training Public education (nursery, primary school,
(vocational school, technical school) high school)
Adult learning

Supervising ministry  Ministry of Culture and Innovation Ministry of Interior (policy)
(policy)

Central state National Office of Vocational Education  Educational Authority

administrative body and Training and Adult (NOVETAL) (public administration)
Learning (public administration)

Public register Central Information System for Central Information System for Public
Vocational Education and Training (SZIR) Education (KIR) — student and faculty
— student and faculty record record

Database for Adult Learning (FAR)

Legislation Vocational Training Act Public Education Act
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NOVETAL, student registration system and
the graduate tracking system

* NOVETAL operates the registration system of vocational training and adult
education. All participants in school-based VET or adult learning are
included in the data integration.

* Regarding vocational training, there are 520 schools and 310 000 students
currently. Their data is synchronized by the VET registration system (SZIR)
from the school records every four hours.

 All trainings in adult education is represented, with a narrower content.

* TheVET graduate tracking system was established in june 2021 (pilot), The
first data integration started in 2022.

* Two types of data collection:
* |. Connecting administrative data (Data Integration Module)
* |I. Questionnaire and research data /seperated from admin data/ (Survey Module)

- . . . .
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Developing
longitudinal
surveys of
graduates at the

level of the
educational
system and
institutions

Enabling
authorities to link
data from different

sources in an
anonymised way in
order to build a
comprehensive
picture.

Encouraging a
high,
representative and
sustainable

response rate to
longitudinal
surveys among
graduates
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Two types of data collection

1. Data Integration Module 2. Survey Module
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Scope of use of VET graduate tracking results

Decision makers

Labourmarket actors
Students before a career path

Stakeholders

Institutions and trainers
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Structure
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[ Jogszabalyi kotelezettség alapjan az NSZFH mint miikodtetd végzi a szakképzési és feln6ttképzési palyakovetést. ]
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Structure — population

A\ palyakovetésben érintetteketl
a SZIR nyilvantartasokban valé
els6 megjelenés alkalmaval
kezdjiik el nyomon kovetni
(kérddives vizsgalat),
figgetlenul attdl, hogy az illet6
a vizsgalati id6szak alatt
lezarta-e a képzését. Ennek
megfelel6en az aktiv tanuldi,
feln6ttképzési vagy
feln6ttoktatasi jogviszonnyal
rendelkez6 személyek is a
minta részét képezik. .

h Nemzeti Szakképzési és Felndttképzési Hivatal

A palyakovetés soran egyéni
életutak kovetése torténik, a
szakképzésbe vald belépéstdl
szamitva. Megtorténik a képzésiik
mellett parhuzamosan munkat
vallalé tanuldk azonositasa,
jellemzéinek megismerésére, illetve
a lemorzsoldddk azonositasara is. A
hazai palyaivek mellett az
adminisztrativ adatokbol a
nemzetkozi mobilitas monitorozasa
is lehetséges.
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Structure — time dimension

A palyakovetésben érintetteket
a SZIR vagy FAR
nyilvantartasokban valé els6
megjelenés alkalmaval kezdjuk
el nyomon kovetni (kérdGives

A palyakovetés hossza az
adatintegraciénal 9 év, mely a nem

allami bizonyitvanyt adé képzések
esetén 5 évre csokken.

vizsgalat).




Data integration module

* The tracking process starts when participants first appear in the
registers SZIR or FAR.

 Students who did not complete their education during the study
period are also part of the sample.

* The length of the career tracking is the training period. Then the
tracking continues for 9 years after the end of the training, which is
reduced to 5 years in the case of training programs that do not award
a state certificate.

* The scope of examined data: participation in training, labour market,
social security, benefits, etc.

- . . . . B
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Methodology of the data integration module

. lgonnecting the public registers in an individual single-row, depersonalized
orm.

* two times a year

* using three anonymized hash code (based on social security number, education
identification number, tax identification number)

e 7 data owners
e 118 data fields

* The sample of the first data connection was made up of those appearing in

tzr(\)ez%ZIR or FAR system between September 1, 2020 and December 31,

e ~240.000 people in vocational training
e ~950.000 people in adult learning

* [n order to include those newly appearing in the SZIR or FAR system, the
sample is expanded every six months, with each data integration.

- . . . .
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- Questionnaire in school-based VET - yearly

9th grade students participating Students in ,,between” classes Students preparing to
in school-based vocational participate in school-based complete their studies
training or students in flexible vocational training
training
* Motivation for career choice * Academic progress * Motivation for career choice
*The role of scholarships * Study and employment plans « Satisfaction with training
*The impact of primary schools  *Satisfaction with training * Further study plans
and vocational training * Satisfaction with teachers and * Employment plans
What do institutions or.1 careelt guidance instructors | . Knowlgdge of further
we get an *The career guidance impact of  *Knowledge and experience related education and employment
professionals, events and to career guidance opportunities opportunities
answer to? : .
events and career counseling * Role of family background
*The role of family background * Role of family background, parental *Knowledge and experience
* Academic history, learning expectations related to career guidance
difficulties * Learning difficulties opportunities and career
* Developments received counseling
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The current situation

e Questionnaire investigation: 4rd data collection has been completed
(37,000 respondents), an annual report is ready (in Hungarian)

* Data integration: the 4th data transfer is completed, 1st vocational
training center level reports published September-December 2023

* News about the graduate tracking and some preliminary results will
be published on the CEDEFOP website soon.

- . . . . ] B

2026. 07. 06. 15



% NEMZETT SZAKKEPZEST ES FELNOTTKEPZEST HIVATAL

AZ INNOVACTOS U3 TICANOLIGTAT MINTSZTERIUM HATTERINTLZMENYT

Thank you for your
attention!
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The 3 test periods so far

* The first data integration:

e Data generated between February 1, 2021 and December 31, 2021
* Date of data transfer: April-May 2022

» Afterwards, every six months, with the schedule below:
* Period between October 1, 2021 and March 31, 2022
* Date of data transfer: July 2022
* Period between April 1, 2022 and September 30, 2022

e Date of data transfer: December 2022

* The 4th data integration is in progress — period between October 1, 2022 and
March 31, 2023

- . . . .
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